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Join Premera Blue Cross Blue Shield of Alaska as we step out and

lead Alaska toward world-class wellness by moving beyond creating
awareness about one’s health to instigating healthy habits and promoting
a culture of worksite well-being.

Premera’s new activity-based wellness program offers enhanced rewards,
access to popular activity trackers, and an interactive social challenge.

Productivity losses related to persona
and family health problems cost
U.S. employers $1,685 per employee

per year.
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Premera Is stepping out and leading all
employers toward improved wellness

We know that active employees lead to a healthier and more productive workplace. That is why we are
taking our wellness rewards program to the next level. The new program incorporates a new activity
challenge designed to help build a culture of worksite wellbeing. It engages people in their health and
encourages physical activity. As a result, groups can realize reduced healthcare costs and a healthier,
more productive workforce.

Stay healthy with incentives

This new program offers access to superior program features such as a pre-designed activity challenge,
complete with communication tools, guides, and resources that make the challenge easy to implement.
It also comes with a social and interactive activity tracking platform, free activity trackers, and enhanced
incentives for both employers and employees.

The Challenge: How it Works

Get a Fitbit? Join EveryMove? Track Activity Earn a Reward

Employee receives an Join the EveryMove Online Earn a Visa® debit
offer from Premera for a Challenge with a unique Track physical activity card if 750 points are
free Fitbit Zip URL, then sync Fitbit Zip through EveryMove earned in one calendar
during the two-month month during the
challenge period challenge period. Plus
keep the Fitbit Zip!




Challenge period —
lt's as simple as b, 6, 7
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MONTH MONTH MONTH

Fitbits are available The challenge starts It's a second chance
for ordering to conquer the challenge
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Biometric screening —
an alternative to the activity challenge

Employees who are unable to participate in the EveryMove Activity Challenge, or who prefer not to use
EveryMove, can earn the reward by completing a biometric screening with their doctor.

Biometric screening results are valid only when their doctor submits the Physician Fax Form within the
two-month challenge period.

A review of 73 published studies of worksite health promotion
programs showed an average $3.50 to $1.00 savings-to-cost

ratio in reduced absenteeism and health care costs.?

Rewards earned by your employees participating in the Premera wellness program may need to be reported for tax purposes. Please
consult with your tax specialists to determine if you need a record of which employees earned wellness program rewards. Employers
may request such information for tax preparation purposes. In mid-October, employers will receive a reminder to request the information.
Requests must be received by December 1 and letters will be mailed by December 15. Wellness program reward earnings information
will be provided to your designated tax preparation personnel and may be used for tax purposes only.



. make physical activity a greater part of work culture —

m recognizing that this not only has benefits for the physical
health of employees but also positive effects on emotional

well-being and mental function.’4

For more information
about the Premera Wellness Program

Contact your producer, Premera sales executive or account manager.
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2 EveryMove and Fitbit are independent companies that provide fitness tracking products and services.
By creating EveryMove and FitBit accounts, participants agree to their respective privacy policies.
Participant information on the EveryMove and FitBit portals will not be subject to participants’
health plan privacy policies or HIPAA. EveryMove and FitBit may share participant information. You
can review their privacy policies here: everymove.org/privacy or fitbit.com/privacy. Premera
uses participation data to administer the wellness programs, fulfill incentives, and for health plan
administration. Premera does not share participation data with employers except anonymously
to report participation levels, and when requested for tax purposes, to report which employees
completed the program and earned the incentive.
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Discrimination is Against the Law

Premera Blue Cross Blue Shield of Alaska (Premera) complies with applicable Federal civil rights laws and does not discriminate on the
basis of race, color, national origin, age, disability, sex, gender identity, or sexual orientation. Premera does not exclude people or treat
them differently because of race, color, national origin, age, disability, sex, gender identity, or sexual orientation. Premera provides free
aids and services to people with disabilities to communicate effectively with us, such as qualified sign language interpreters and written
information in other formats (large print, audio, accessible electronic formats, other formats). Premera provides free language services to
people whose primary language is not English, such as qualified interpreters and information written in other languages. If you need these
services, contact the Civil Rights Coordinator. If you believe that Premera has failed to provide these services or discriminated in another
way on the basis of race, color, national origin, age, disability, sex, gender identity, or sexual orientation, you can file a grievance with:
Civil Rights Coordinator — Complaints and Appeals, PO Box 91102, Seattle, WA 98111, Toll free: 855-332-4535, Fax: 425-918-5592,
TTY: 711, Email AppealsDepartmentinquiries@Premera.com. You can file a grievance in person or by mail, fax, or email. If you need help
filing a grievance, the Civil Rights Coordinator is available to help you. You can also file a civil rights complaint with the U.S. Department
of Health and Human Services, Office for Civil Rights, electronically through the Office for Civil Rights Complaint Portal, available at
https://ocrportal.hhs.gov/ocr/portal/lobby.jsf, or by mail or phone at: U.S. Department of Health and Human Services, 200 Independence
Ave SW, Room 509F, HHH Building, Washington, D.C. 20201, 1-800-368-1019, 800-537-7697 (TDD). Complaint forms are available at
http://www.hhs.gov/ocr/office/file/index.html.

Language Assistance

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari kang gumamit ng mga serbisyo ng tulong sa wika nang walang bayad. Tumawag sa 800-508-4722 (TTY: 711).
ATENCION: si habla espafiol, tiene a su disposicién servicios gratuitos de asistencia lingiistica. Llame al 800-508-4722 (TTY: 711).
9 St E AMBotAl= B2, A0 K& HHAE 222 0/1EZ0ota & USLICH 800-508-4722 (TTY: 711) HOZ Mataf FHAIL.
LUS CEEV: Yog tias koj hais lus Hmoob, cov kev pab txog lus, muaj kev pab dawb rau koj. Hu rau 800-508-4722 (TTY: 711).
BHWMAHWE: Ecnm BbI roBOpUTE Ha PYCCKOM A3bIKE, TO BaM AOCTYNHbI DecnnaTHble ycnyrv nepesoaa. 3soxute 800-508-4722 (tenetaitn: 711).
LE REEMERT S TR EEGESTREI - 55 800-508-4722 (TTY : 711) -
MO LOU SILAFIA: Afai e te tautala Gagana fa'a Samoa, 0 loo iai auaunaga fesoasoan, e fai fua e leai se totogi, mo oe, Telefoni mai: 800-508-4722 (TTY: 711).
U091U: 1199 WedIwIZ 290, NHINIWgocHDIVWIZ, L0elcd e, cuvduenloiviw. tus 800-508-4722 (TTY: 711)
AEZE BAEEZESNGGE. BHOEEIRE RV ET, 800-5084722 (TTY:711) £T. BEFICTIEE (ALY,
PAKDAAR: Nu saritaem ti llocano, ti serbisyo para ti baddang ti lengguahe nga awanan bayadna, ket sidadaan para kenyam. Awagan ti 800-508-4722 (TTY: 711).
CHU Y: Néu ban néi Tiéng Viét, cd cac dich vu hd tro' ngon nglr mién phi danh cho ban. Goi s 800-508-4722 (TTY: 711).
YBATA! fIKLLO BV PO3MOBASAETE YKPAIHCbKOIO MOBOLO, B MOMETE 3BEPHYTUCA 40 HE3KOLTOBHOI CAYKOM MOBHOI NiATPUMKM.

TenedoHyiite 3a Homepom 800-508-4722 (tenetaiin: 711).
Gaw: famunanimingauasnsaldisnisdeamaeniannmlén ns 800-508-4722 (TTY: 711).
ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlos sprachliche Hilfsdienstleistungen zur Verfigung. Rufnummer: 800-508-4722 (TTY: 711).
UWAGA: Jezeli mdwisz po polsku, mozesz skorzystac z bezptatnej pomocy jezykowej. Zadzwon pod numer 800-508-4722 (TTY: 711).

(711 oS4l 5 ) il o8 ) 800-508-4722 a8y Jucail  Glaally @l il 555 4 galll Sae busall ladss (8 Axlll Y aaati i€ 1)) 1Ak el
ATANSYON: Si w pale Kreyol Ayisyen, gen sevis ed pou lang ki disponib gratis pou ou. Rele 800-508-4722 (TTY: 711).
ATTENTION : Si vous parlez frangais, des services d'aide linguistique vous sont proposés gratuitement. Appelez le 800-508-4722 (ATS : 711).
ATENCAO: Se fala portugués, encontram-se disponiveis servicos linguisticos, grétis. Ligue para 800-508-4722 (TTY: 711).
ATTENZIONE: In caso la lingua parlata sia ltaliano, sono disponibili servizi di assistenza linguistica gratuiti. Chiamare il numero 800-508-4722 (TTY: 711).
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